
~-~Cfll1:ff-~~ f.Rr
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~-"q?f ~. ~-~.1ft .
~.~ :i.l04~- 2002.
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~ 247]

r~~r-. '

(~)
~-~~,

_ ~, ~, Wlicf; 11 ~ 2002-~ 21, WCfi 1924

$ft~~~
"Qfl. 1ft. 108/~/2002.
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I.
I

(-i I~ l.-<!.l !HII(-i 1 "fcf'+WT
~, Cfffi'q. 'qCR, ~

~, Wlicf; 11 ~ 2002

_ ~. W-3-18-2001-3-~.-'l1mf ~~'I-lR ~ ~ 16 3tR. 335 ~ -m~ -qfcm ~ 309 .~ ~ mu ~
~ Cfll ~ if"ffiff ~ ll~ ~~,~, ~ Wfrall' (1~-~ 1R ~ ~ 3lI'/:ffi Cfil 31cl~ ~

"am ~ ~ ~ ~ "l1"lllct~I' ~ 11&1if 31R&Tur ~ OO'l:«f r1!.r1r~r(gd~ ~ t 3l~:-

,

1. m~ ';f1'lf om ~:-(1) ~ ~ <8 m~ ~ ll~ ~ Wfr (~) f.:r<p:{, 2002~.

(Cfl) fcR:fi ~ ifWfr <iT ~ ~ ~~ if ••~ ~" it aTI'l19:ot -Q:m ~ if c:rr -~ 1R ~ ~

~ .fuii mrcffimf~;

(~) .•• ~ctl<'1I.I"it aTI'l19:o~ ~ ~ ~ l1l"l1ffi if ~ ~ 3tR ~ "l1"lIlct~I' ~ fuii -Q:m
3lIU&l(1~, \ill awTJlft qq.rcrrff if ~ W'lFi WW .~.~:if~. GRT .~ ~ t·~ ~fcf;W
~ CflRUT it, ~ qq <iT~ ~.-$R ~ ~ ~ m ~1;

(11)· II ~'~~lct ~" ~ -aTI~ t ~ ~~ -:cr:R ~ if ~r~r~d m~~ 31t m~ ~ -m-m
lArd~<;11' ('Q;. W. am.) if ~ ~ufl~~ul~ *i~if ~-3Na.-n;
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!!
I'

("1) "W:Ft" ~ aTI~ t w.rr CfiT ~ <:rTw.rr cpy 'lWT, ~ aw.wfi (flqT~ <fr;:fflie: ~rl-l;r('1~ % alR' ~
3i1ct>r(-+ict>~, ~~, 3i1ct>r~ct>~1 Rf~ ~ ~ -qA <m'i'f"Q!3f~ ~ -qA <m'i'f ~ ~ ~"Wt
~ ~ ~r~r('1~ m 'g-. -Q:it -qe:T~ ~ ~, ~ ~ l:l:Cfi~ ~ ~ '%IT f.1<:Jlif~ ~ ,

WrR CfiT ''ifAT ~~ ~ ~ arn~ t ~w.rr ~ ~ ~ ~ ~ TTfuq m;' ,,1;:1,

(~) "aw.Jm" '# aTI~ t 11~ ~ w.rr am·'" , :'

('q) , "~" ~ a:r~ t ~ mcfiR cpy <:rT~ ~ ~ ~ fcf;-ffi aTI~ ~ 31~ TTfuq fcf;-ffi ~
W~ <:rT~ W~ CPY, <:rTfcrim rCl:tClrCl'ClI('1'lcpy <:rTfcnm ~ ct<Rt,f.:rr1l1<:rTfcf;-ffi ~ ~I#ll<.(cl

, CPY, ~ ~ ~ cpy Cf)1=f~ Cf)1=f~ ~,~ mcfiR GRT mfuf % <:rTfcrim ~ -t, ~
~ mcfiR ~ ~ ~ <:rT~ ~ ]1t{f' Cfi{ Wt %, ~ ~ am: ~ 3Rflfu -Q:m ~
31ffiT% f;ruii ~~ <:rT3'lIchr~ct>~1 Rf~ ~ ~ fcl;<:rr\ifTffit ~ ~ ~'<.lR ~ ~ ~O ~

'31~ ~ ~.~ ~r~r('1~ m t ,1 '
(~) "mq;rr" ~ aTI~ t 11~ mcfiR; I,

(\if) "~~ afir"QC{"~ aTI~ t ~ ~fcf;-ffi~ if CfiT'~ (flqT lie:; If-"
I~

(~) "~" ~ aTI~ t ~ \ifTftr<:IT"Q!3f~ ~'1~lr~ii'i ~ ~ ~ ~ w.rr3lf if -qe:Tcpy ~&lUT;
, . II'

(~) "~" ~ aTI~ t ~ \ifTfu, ~ \iR\iITfu"Q!3f 3RRf&lO w.flf ~ ~ ~ CfiT ~ GRT
'llU \ifR Cffffi ~ ~ ~ ~ ~ msrr cpy fc;r1ta ~, ~ fcn ~ f.t<rl:IT~ f.r:rq'1'19 if
~~%; ..

(0) " ~ 1~"'",~"fflfu II ~ aTI~ %, ~ \ifTfu, ~, <:rT\iR\iITfu 31?IClT\ifTfu, ~,<:rT \iR\iITfu cpy 'lWT<:rTIF
cpy <i~, ~ ~Y:Wr ~ ~ 341 ~ 31~ 11~ ~ ~ ~~ if~ ~ ~ ~ if rClqr~l>C
fcn<:rT7J"llT %; I:

C~) "3i1~"''''~~"~Ifd" ~ aTI~ t ~ ~ <:rT~ ~ 31?lC1T~ \iR\iITfu <:rT\iR\iITfu ~
cpy 'lWT<:rT~ cpy <i~, ~ ~Y:Wr ~ ~ 342 ~ 31~ 11~ ~ ~ ~~ if ~ ~'1~!ri1<l'i

~ ~ if rctHr~l>C fcl;<:rr7J"llT %; Iii

(~) "~ ~" ~ aTI~ t -Q:it ~ ~ CfiT ~, ~ ~~ ~ f.t<rl:ITif ~~ fcnc1:~ ~

31lM~<:rT~~~lie:~~~~~;" , I~
(1Jf) "~" ~ ' rf~ t ~'IHII~r'1ct> w.rr, ~ ~ w.rr am: ~ OR w.rr ~ foq;:;:r~ ~ ct>,4c6('1IY

~ OO~ -qe:T ~ ~ CfiT w.rr, ~ mcfiR GRT '3'B ~ if Wlfuo (flqT 11e:Tf~ m; l'
((f) "~"~ aTI'l.lWf t 11~ ~; I:

(~). '''Cf!f'' ~ aTI~ %,~~ ~2l11 ~ ~ mt'l1 ~ Cffffi am: ~ ~~ct>~I~~' ~ q;) ~ ~ hrr
31Crt'~. - ,:

, 3.' fcrfffR afir 'ffi1l ~:-11~ fufcrz;r w.rr (w.rr CfiT ~ wff) f.r:rq, 1961 if • ~m CfiT ~ 1R
~ ~'l{lq ~ foAl (flqT ~ w.rr f.p;rql if ~ fcnm Offif ~' m ~ ~ ~f.r:rq, ~ ~ if <llqT-qft~ ~

q;) 'ffill m'it, ~ 11~ ~ w.rr (~ \iflfcp:ff, ~ ~'1~lrct'll am: 3Pl ~ crTf ~ ~ 31R&lUT) aTI~,

1994 (~ 21 "fl1. 1994) CfiT qro 3 ~ ~ (1), (3) "Q!3f(5) if rctr1r~l>C ~ q;) 'ffill m m'it. II'
• !i

~I
I,
,I

_._ ~__,,__ lL -~_
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4.. 4c(l""1Rt~3mm'CfiT~:-' (1)~~~~~~~~~~-ij, ~~ ~~.~ ~, ~
.~ ~~. ~ ~ ~ ~ -ij, ~. ~'~-fum<:r ~, ~ ~ ~.~. ~ ~ ~ ~ -ij ~ ~ .3tuft ~
:;r~ ~ ~~m ~ "~-W-dY:1,'*1GI" ~ 31T'lffi:m Cfll ~ .

. - ..

5. ~...ffir if amwur:-~mWrr:if ~ lFffrocnm ~-ij~ ~ 'q~ ~ ~1~lfG~';'j ~ ~ ~ ~ ~

~ -ij am:a:rur f1l-1lj-!:iI'lm:-

16~

. ~"11~IfG<.t1 ~ fu'tl:
(2)

20~

6. ClRIlO"I-~-d4~'*1"1 ~ 3mm' 'tR. 4c(l""1Rt:-( 1) -Q:B-.11'fl1ffi-ij, ~ ~ ~-W-dY:1,'*1GI ~ 31T'lffi:m
.. Cfll \>ffrftm, %T ~m >fcl1if~ fu'tl: ~ ~ a.tf ~ m..

(2·) ~ ~ ~ ~ -Q:B-B1cn ~ ~ ~ m ~ ~~, ~ ~ f.l<p:ff ~ ~ ~ OO;Bqy
~ 'lWT~ ~ ~ -ij ~ ~ ircrr l{U Cfl{ffi" m.G~ ~.~ -ffict ~ ~ ~ m ~ ~ ~ ~
~ m,~ ~ ~ ircrr 3rcIT'tl~ Cfl{ffi" m, ~ ~"3G;:ft m~ -ij B1cn ~ ~ 11'fl1ffim ~ ~.~
fc!T.rR~~, ~ ~ ~ ~'a:r~ fc.w:rR G~"ll:Cfi qt:f ~ ~ ~qlf1~r"G ~ CfiRU[~ ftfi:Rr:if Cfll~ Cfil 'l1f.r
~~ ~ m. ~ ~, ~3rcIT'tl ~ ~ ~ 0fR'ft 3il.l~·lI~IG ~ Cfil'l1f.r ~ ~, ~ B1cn ~ ~ ?:IT
'-:q<:F{~ if -!:ifl4-jfc.1GB1cn ~ Cfll~ ~ 25~, ~ m a:rf~ m, ~ -;nl1-:q<:F{~ -ij -!:ifl4-jfc.1G~ ~ ~ ~ ~

w:rf ~ ~ arna.-m ~ -ij B1cn ~ ~ ~ m fc!T.rR~ \iI'TQ;TT.

t4llG1ctl~ul:-~ ~ ~ l1T?RIT~ WluAT Cfllurn:- OO'tlGqt:f Cfll, ~ fcr~ ~ mBfu ~ Cfll
"lTffi t~~~ Cfil ~ ircrr Cfll 3rcIT'tlCfllllUAT, ~ ~ qt:f ~ Cfll~, ~ B1cn ~ ~
OO;Bqy ~ 'lWT~ ~ ~ -ij 3WITt am: ~ #qlf;Bqy ~ 'lWT~ ~ ~ -ij a:r8 Cfll CfTfusl.~

1lUAT~ Cfll ~.

(3) qt:f, 3l~ 1 ~ ~ 31 -~. ~ ~.~ ~ fu'tl: ftfi:Rr:if Cfll~ Cfll'truRTfc.w:rR G~ ~qlf1~f"G ~ ~
~;Bqy ~ 'lWT~ ~ ~ .~ if~ ~ CfiRU[~ ftfi:Rr:if Cfil ~ -ij ~ .<f>1 \iITCi:ft."ll:Cfiqt:f ~ a:rf~

3rcIT'tlCflll.lfGf'1:1,f'*1~ ~~ m~ ~ Cfil '1ft ~. ~M~. ~ ~ G~ ~ ~1~IfG<.tJ·u~
B1cn ~ ~ ~ a:rma.-mCfll \ifR'CilB ~ Cfll ~ CfllTJUFIl~ m:v .~31T'lffi: m Cfll ~, f;ffi ~ f.l<p:ff ~ f.f<:Il1

9 ~ ~m ~ ~ OAW: WI ~ arna.-m t.
(4) fcr~ ~ ~ Cfll-~ ~- ~ ~ ~~ ~ ~ ~ ~ qt:f ~"5lrt~ ~ ~ aniT ~ qt:f

cn1~ ~ -Bq~ if ~~ ~ ~ ~ m "ffiOfi~.cn1 dY:!*1Gt m .fc;!Tm: ~. fc;rwft<:l ~ "Bfl:rfu ~~ it ~
~ qt:f?:ITcpsffq;'t ~ 'llU ftfi:Rr:ifCfil 'l1f.r ~ fu'tl: ~ ~ B1cn ~ q;'tdY:1,~GI m fc!T.rR~ 3m: OO'tlG qt:f ~~.
~ ~ ~ ~~. G("'-i~~11'lfcr~ ~"Bfirfu, ~qt:f q;'tfc.w:rR ~ ~ ftfi:Rr:if Cfil 'l1f.r.~ ~~.

~ B1cn ~ q;'t dY:1,'*1111m fc!T.rR~. ' ..

(5) fcr~ ~ Wi:lftr, B1cn -~ci;l ~ ~ fu'tl: m~' a:rf~ ~ 31T'lffi:m ~ ~ 5 ~.~ ~
~ l.IfG~~11·~ f<:liI1sr ~ -ij ~ dY:1,'*1GICfiTR'tlhuT~. G~, ~ 11'fl1ffi-ij, ~ arnl'dCf ~ ircrr 5 qt:f ~ a:rf~
t fcr~ ~ ~, arnl'dCf ~ ircrr ~ <ifUOR cpsff ~ ~ ~. l.IfG~~11·~ .~ *:~if a:rf~ ~.

(6) ~ OO'tlG 3:Jqf'tl ~"ll:Cfi a:r~ ~ ~ a:rf~ ~ ~ ~ ~CfiRU[.~ ~ ~ m.m. fcr~ ~ .

"Bfirfu, ~~ 31cIT'tl~ ~ qisif ~~ ~ l.IfG~~1'i m fcrcm: ~.
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'I'. I
(7) ~ ~ ~ -qcff if; ~ if; WIit, fcrwft<.r ~ ~, ~ •. ~ if; ~ 1R ~ m <fIT<ITn:ffiTi~ '

31T'i:ffi1R 1~-1~ fcRm: q;'trft, 31~ ~ ~ <fIT<ITn:ffiTaifCIiT~ U(11Ifl-1ct>f.r~ ~ ~ 1"@ m. fcr~
~ ~ ~~~if; a1f~ 1R 1~-1~fcRm: q;'trftq~ ~ "~ •• 31~ II ~" if; ~ if.~
q;'trft ... II .-

(8) '3RRf~ w:rif if; ~ ~ ~~ ~ \ifIfu am ~ ~ WfIf if; ~ ~ if; WIit 1~-1~ ~I!
~ Wm <fIT~, faR:Jif ~ 3RRfa.m WfIf, ~ \ifIfu q~ ~ ~ WfIf if;.~ ~ if; ~ ~ if ~
~rJ.+ir(1d~ ~, \ill ~ >fCITifif ~ ~ if; WIit 31Rfa.m-qcff cnl ~ if; ~~. ~ ~ -e:r~ ~ if; 31+

'tr:rnI~if (-irJ.+ir(1d~~<fIT~if;~~, \ill ~ a1f~~, if;'Wl~, ~ (2) if~~~~
cnl tf<R. ~ if ~rJ.+ir(1d ~ ~ .. Ii ,~

.( 9) ~ ~ if ~r4jr(1d~ 11it ~.~ if; 'Wl ~ ~ if; om ~ if r@ ~, f1R:r ~ if ~ ~$
if; 'l111Tm11:Rif;, ~ ~ ,~, ~ <fIT~t ~ if fcrw:TR ~" II'

I,

(10) ~ 1~-1~ tp;R ~ ~ ~ ~,<fIT'~ ~ ~~ if; 'l111Tttre:if; ~ if ~,~ fli
~ q~ ft0:' if m _11it~ ~ if; ~ <fIT~. ' Ii-

(11) (fRf >fCITifif; ~ ~ cnl, .~ ~~ if; ~m:T 1:R~, f1R:r 1R ~ <fIT~ t ~ if ~I(~r+...._.,
~ 31cfmmr ~ if; ~'~ (fRf' >rcf1Tfif; ~ ~ <fIT~ ~ tf<R ~ om ~ if Wm:Cli't ~, f1R:r~
if ~ ~ 'Wl, ~ ~~ if; 'l111Tm11:Rif;, ~ ~ ~ <fIT~ Wt m, ~ <fIT~ ~ if ~. i·

. --(12) ~ ~,"f<R,~ if;31T'i:ffi1R ~ ~ ~ if; '~, '"itCfl~ ~ crf <fIT~_ tp;R ~ if; 31T+
1R ~ ~ ,.~ ~ if; 'Wl if; ~ ~ "fIT~(~) r@~. "C'. II

( 13) \ill 31Rfa.m1:R '%it' ~ if; ~ fcrcm: ~ 'iIR <fIT'1IDKITmcnB'~ ~ ~ if; ~"1R fcRm:*
~ if; ~, ~ WfIf if; ~ ~ ~ if;, ~ft1'ir 1:R 31Rfa.ml ~., mif;'CfiTtUT .q{, ~ ~W ~ 'ill ~
. ',' J
1:RCfOT(fCfiam;:ftq ~~, 31~ ~ r@~, ~ (fCfi~ ~ 31Rfa.mWfIf CIiT~'~ ~ ~., m~. ~
~ '~ if 31Rfa.m WfIf <fITfclim' ftfcRf en)fclim-a:p:r WfIf if; ~ ~ cnl·~ ~ 'lQ1 'lRl~. ' II

, ( 14) ~ Cfl,~ ~ if; ~ liI1=R1Tif ~ 'crf 7:ITqtffif ~ \ifIfu am ~ ~ if; WIit 31Rfa.m~r
foRT ~ w ~ ~J (Ff ~ affip:rr ~~, 1~q~ W~ ~ if;,~ if 11Rt ~.' am~ crf cnl ~
<tt '¥1 ~ 1R -qt[ffi ~ 31Ra:ruT<tt' a1f~ '@:ITCIiT31cf'tffi1lT~ ~ ft;m: ~ crf <fIT31Rfa.mftFcRmTif; "fIT~1"@ 11Ti1'~1
~, faR:Jif ~ ~ ~ ~Wt ~. ~ ~if, 31Rfa.mftFcRmTen) ~ 1R ~ ~'<fIT a1f~'@:IT ~,~

. 31Rfa.mftFcRmT1R ~ m \ill ~ crf if ~~' ~ am ~ \ifIfu 7:IT~ ~ if; WIit ~ crf7:IT q1:fi -$
~/~ 31Rfa.m ~ 1~ q~ W~ ~if; ~ if l1Pft ~ am -qt[ffi ~ <fITa1f~'@:IT if; 31~+
'lQ1m: ill

i
~ ~ mf~, ~ <fIT~ ~ if; WIit ~ l1ffi if; ~ fcrwft<.r ~ mBfu <fITfcrirq ~ ~

~.am <m: -Q:Bt ~foRT ~'W '~ ~ 'ill ~ ~'WfIf, ~ ft;m: 1:R 7:IT-qcff <it 31Rfa.m~ lFlT t ~f~ mr
~ ~' .q{ ~ if; WIit fclim ~ ftfu if 3RRfa.m 1"@ ~ ~. Ii

, .' , 1
(15) ~~' ~ ~~, ~ 'Wl tf<R ~ if -~I1-J.+i-r(1-dt ~ ~~ ~ ~ t 'ill Cffift;rfum 31JUf

~ ~ ~ ~ ~ 1"@ ~~: ~ -.mff 1R ~ ~ ~ 31JU~ 1R ~mf~ ~ fcRm: ~~. ~
~ ~ ~ if; ft;m:'~ ~ ~ CfiT"{Uf~mf~ <it ~ %, 'ill tf<R ~ if if; ~ ~ ~ <it ~
~ ~~, q?TTf\:r~ ~ 31cRR 1R, f1R:r1R ~ <fITfcrf~ <fIT31cIf~ if; ~'~ ftfcRf ~'$m t ~mt
~ <it, \ill ~ ~ mU'llCfl ~ ~ ~ 'Cfi\',",¥"~,~ ~ ~ loFW~r~ct>~'~ ~~ 7:IT~ 1"@ m-Q:F
~ if >r~-~ ~ ~ ~ <fIT~ ~ ~ crf<fIT CfiR1TClf~if; ft;m: 7:ITam ftfcRfif;,~~ m (fCl1,\ill ~ ~~-qI~q~l

, m, '~m &nF.= ~ ~ 'l7:IT'lffiITCf1"@ Wn~. ~ ~~ if; 'l111Tttre:if; ~ if~IRullrl-\ct> ~ 1R, -Q:$•. ,1'1:;1'""'1, . II

~ ~ ~ ~~ if; 'l111Tttre:if;.~ 1R' ~ crf if,~ ~ ow:'~ ~ <fITWRY ,if ~ ~ cWfm~: I
• II

, I
~ '1llWff if, ~ fclim ~ ~'~ ~ if; ft;m:~ ~ if; ft;m:~ ~Tfli~CfiT"{Uf~ ~~<it ~

'lQ1~, cmCffi~~en)~~~,if;ft1'ir,~~~'am~~if, ~~~~~~if;R1F
CfOTm tcfiR Cfi"{ffit CfOT~ ~ CfiT111&l~, ~ tcfiR if; ft;m: ~ ~¢l:!~II~Hct> ~ m <fIT~~. II

-'-- -----'---1--
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7. ~-~-~~3lTUlt'Q'tI.l~""1r(1:-(1) ~<itnrnT-~-~~ 3TIm<:'R YC;l-1rdtljqft'ifRTm, ~
~ 31~ ~ oorocn ~ ~f1=R: ~ ~ if ~ "fficf;~ if ~ ~ ~ ~ "fcR.m:~ ''If.t "Cffi'f"fficf;~ qft
~ r1'-1lj~l~M:-

"CfI'fif ~ ''If.t qrffi ~ -C!il-~
(1)

1

2
3

4
5-
6

~ ~ itt ~, fiR 'R "fcR.m:fc8n ~
(2)

5
8
10
12
14
16

anfr'lURT ~ ~ ~ ~ WiTI fcfl ~ ~ qft ~ q;) ~ Cfl{~ 4'~ ~.

(2) ~ ~ \i'fIfa am ~ ~ ~"fficf; ~"3i<R ~ ~ ~ f<:RIRuT~ if ~"~ if ~
~~, err ftFcRr;ffqft ~ in mcf :ft n<fi ~ ~ ~ -;;rr~ am ~ rct«1IKd ~ ~ if 31R "Cffi'f"~ 'iflfu
am ~ ~ ~ "fficf;~ ~ -,p:ff 'R a:rrUa.-TC!-qc:Jq;) _~ ~ m "fcR.m:fc8n ~. -

(3) ~- in ~ ~ ~ "fficf;~ in "~ 'R fcr;m: fc8n ~, ~ ~ ~ ~ ~ f.:r:mf in ~
~;WFfrocn in ~f1=R:in ~ if "31itfa.-TC!orr;jf qft ~ ~ Cfl{"ffi m am -;;IT- f<:RIRuT~ in 3Mflfu m. ~ 31fuftcRr,
~ 31CIT~ ~"-e:RA ~ qrffi 3i!>lr<-lI~ld~ q;) ~ in ffi~( GT "fficf;~ ~"<n -:q<R ~ if ~rl-l-ir~d "fficf;~
qft ~ in 25 >IfcWf, -;;IT '4t aTI'l:TCfim, in ~ -:q<R ~ if ~rl-+\r~d <fiB in ~ ~ ~"5fCflf in ~ 31itfa.-TC!~ if
"fficf;~ ~, -;;IT -fcr:crr{ur~ if wT, -,p:ff'R fcr;m: fc8n ~ .

.
t4llG1Ctl",ul:-I.l~""1rl1 ~~~~~qft'Uftf:- ~'tlO"CfI'f "f>miff<:r~~~~~

3TI{Gqft ~ t qft"5!~ ~ q;) ~~.qft 31CIT~qft -TfUf.Tr ~ ~"CfI'f ~ qft \lIN,Tft, "f>mif
"fficf;~ ~ oorocn in -~f1=R: in ~ if 3TI<n~ 3fu: ~ oorocn in ~f1=R: in ~- if
31R qft ~ ~ 'lURT -:m qft \lIN,Tft.

(4) "CfI'f,31~ 1 ~ ~ 31 ~ in -e:RA ~ ~ ~ ~:qft ~ qft TruRTfcrnn1R Cf2IT~ctIH~r"\1 ~
~ ~rocn in ~~ in ~ ~ if ~ in CfiRUT~ ~ q;) ~ if WcR: qft~. ~"CfI'f ~ aTI'l:TCfi
:3:rcIT:~qft !>If{jr1~r*1~ ~~ ~ crrz:;ft~ q;) '4t ~ ~ fc8n~. ~ 'iflfu Cf2IT-~ ~ ~"fficf;
~ in m a:rrUa.-TC!qft ''If.t qrffi ftFcRr;ffqft ~ qft 'lURT, ~ ~ in 3TIm<:'R qft"~, ~ ~ f.:r:mf in f.r:I11 9
in"3'foifm in ~ ~ \@l 'ifRT 31Gfa.-TC!~.

(5) fcriwTI<.l ~ -mBfu~ -mBfuqft ~ "5!ftIcr:f~ qit ~. ~ ~ ~ in-"CfI'f~ "5!R'l1~ ~
anfr ~ ~ "CfI'fqft ~ ~ ~'4if ~~ ~ ~ ~ ~ "fficf;~ qft dY~*1dl 'R ~ ~. f<:r~ ~
mqfu~ ~ 1~ ~ ~ "CfI'f<n orr;jf qft ~ ~ ftFcRr;ffq;) ~"~ m ~.~ "fficf;~ qit dY~*1dl 'R fcr;m:
~ am ~'tlO"CfI'f in ~ ~ -:q<R~ m~. d~H~I~ f<:r~ ~ ~~~, ~"CfI'f qft fcrnn1R
~ ~ ~ q;) ~ in ~ ~ ~ "fficf;~ qft dY~*1dl 'R "fcR.m:~. ~

(6) f<:r~ ~ ~~ ~ "fficf;~ qft ~ in ~ m~ aTI~ ~ 3TIm<:'R ~ ~
5 orr;jf ~ ~ ~ !>lfd~c;11'~ fcW;T ~'4 if ~ dY~*1dl COTR~ ~. Cf2ITfq,~ l1JlWlT if ~ 31itfa.-TC!-~
*"n 5 "CfI'f~ aTI'l:TCfit "f<:r~ ~ ~~~, 31itfa.-TC!~ ~ ~ ~ orr;jf in ~ ~ !>lrd~C;11'
~ fcW;T ~'4 if aTI~ ~.
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, I
(7) ~ *ff'mr arqf~ ~ ~ al~ ~ ~ aTI~"CIWfq; ~ ~ ~ CfiRUT~ ~ ~ m oTfci~ ~

"Wi'fu~ "Wi'fu" 'FcPmT~ arqf~ ~ ~ CfITI~"CIWfq; ~ lolfd~C\111R fcf;;m:,cp"trft. W

, :1

(8) ~~ ~ ~ ~~ ~'~ ~ ~ ~ 1R ~~ 11l?RIT~ m, mrct ~"~ ~" mi
. i!

(9) fci~ ~~ "Wi'fu,,'fCRrRUr1$ if 31R ~ M ~ cnl <ITn:«n<fiT1ffiJR U<:111~ct>'t~ict>:~ cp"trft
3fu: ~ "Ben'aTI~ ~ 3lT'tffi1R M ~ cnl <ITn:«n<fiTwm ~ ~ ~ullct>{UI cp"trft.3fu: ~ •.~' " ••~ ~ ',',
"~", "affi:m" ~ "~", ~ '41' W-Tfu m, ~"!rcri if~. o~, ~ ~ M ~ q;) ~ "~ ~" o~
~ ~ i'f ~ fct;<nTJ<lTm, "~" ~ ~ if ~ q;) ~ '¢;1:R, ~ ~"~ ~", ~ ~ ~
q;) wit' ~ ~ cnl ~ ~ alv.r~ wa ~ 'BlfR ~ ~ M ~ ~ WI!l ~ ooiWn ~ 'lWTJ1:R~1$AlJR
i'f ~ YI(~f\ct> qfttom ~ ~ ~ -:;;r<R~ if ~rUlr<:10fct;<n ~. ~ II'

::

(10) 3RRfa.rn :;rcm,~M ~ o~ ~ "ITftf 3fu: ~ ~ >fCllf ~ M ~ ~ fum: ~~-~~-:;;r<R
~ Wm cnl ~, ~ ~ 3RRfa.rn"!rcri, ~ "ITftf 3fu: ~ ~ "!rcri ~ M ~ cnl'Q:m ~ if ~ '
~rUir<:1om 'iillWr,~ ~ ~ if ~'~ ~ m 3ffifa.rn W cnllf&:rr ~ ~ ~. ~ ~, <;TM ~ ~ ~
al~ -:;;r<R~ if *irUlr<:10M ~ cnllf&:rr ~ ~ ~ ~~, ~ '41' aTI~ m, ~ (3) "if <l~ ~
w:J1f cnl -:;;r<R~ if ~ rUlr<:10m 'iillWr. !i

_ ( 11) ~ OOIWfl ~ 'lWTJ1:R~ ~ if ~, -:;;r<R~ if 31R ~, ~ ~ ~ o~ Um if ~ TTit
fc1fuo Sfil1~ ~ '3CRf-:;;r<R~ ~ cnl ~. 3ffifa.rn W q;) ~ ~ qT[ ~ ~ M ~ IDU ~ ~, ~
fuit ~ 3ffifa.rn t'. ,/

I'

, (12) ~ ooiWn ~ 'lWTJ1:R~ ~ if, ~ ~ cnl ~ t cfRT~ ~ M ~ cnl YI(~f\JI· ~, ,I

3TC!~ ern- ~ m, ~cfRT ~ ~ BlCfl~ cnl ~ ~ -:;;r<R~, fci~ ~~ 'Bfi:Ifu IDU~mftf
<flTI:ffiT~ Sfil1~ ~ ~ cnl ~. , 'Ii

(13) ~ ~ ~ ~ ~ 3lT'tffi1R ~ M ~ '~'~ ~ ~ Cflf cnl ~ -:;;r<R~ ~ im'tffi 1R

~ '3ffip:r M m ~1llJ ~ ~ ~ WI!l (~) W 'iillWr.' ' II

( 14) ~ fcr;;m'uT1$ if :mfa.rn "mrct ~" ~'BlCfl ~ ~ If&:rr if ~ -;;it,~ :mfa.rn ~ ~ BlCfl
~ ~ if W' ~ 3fu: 'llU ~ 'l<ft ~ ~ 'fum: ~ '5Ilf~, ~ fcr;;m'uT1$ ~ 'tR :mfa.rn If&:rr if • ~
1R fcf;;m: ~ fci~ ~~ "Wi'fu cnl ~ ~ ~ ~TTL !!

,I

( 15) ~ 3ffifa.rn ~ ~ ~ ~ ~ fcf;;m:m ~ cnl11l?RlT~ ~ 'Wffi1 BlCfl ~ ~ ~ 1R fcr;:m:C!i\
... ~

~ ~ ~, ~ 'W:llf~ ~ BlCfl ~ ~, ~ fuit ,~ 3ffif~ ~, ~ -;;m~CfiRUT~ ~ ~ W ~ oT -Q:m
~ ~ '(fqi mRlo fct;<n~, al~ Wffi wr ~, ~ '(fqi fcn ~ 3ffifa.rn "!rcri <fiT~ M ~ ~ f,1 m ~.
fcnm '41' ~ if amfa.rn ~ cnl fcnm ~ CfiTfcnm ~ "!rcri ~ BlCfl ~ cnl ~ IDU ~ ~ ~.

~ !:

( 16) ~ 0fl'41' ~ ~ 'Wffi1 ~ if ~ Cflf <1TCfITIif ~ "ITftf <1T~ ~ ~ fuit 3ffif$ ftfcRr;rt'
f<iRT "1ft w ~ it ~ ~ am/7:fT mRlo ~ ~~ (f~ W~ ~ it> ~ -if '1Rt ~. am ~ CflSf,Cf>l ~ Cf>l
¥1lf&:rr 1R ~ ~ 31R&lUTcnl aTI~ ~ <fiT3TC!'i:ffiUTern- ~ fum: ~ Cflf cnl 3ffifa.rn ~ ~ WI!l'!I'~ '1Rt
~ ~ ~ ftfcRr;rt 'llU \iff m t'. ~ ~ if,' 3ffifa.rn~ q;) <tr8 'R ~ ~ cnl aTI~ ~ ~ ~ 31Rfa.rn
~ 'R "ffi1lm ~ ~ CflSf if ~~ it 3fu: ~ "ITftf <1T~ ~ ~ m~ Cflf <1T-cr;IT<fiT~/
3TIffur ~a.rn ftfcRr;rt 1\!lCf( o~ W'lA ~ ~ ~ if l1Fft ~ 3fu: ~ ~ ~ aTI~ ~ ~ alv.r~ rm:

~ ~ '5Ilf~, ~ cnlftfcRr;rt ~,~ ~ ~ lJrn ~ ~ fci~ ~~ "Wi'fu cnl ~ ~
~ CfltrTI3ffi: c:rR -Q:m ftfcRr;rt fof:rr 'llU w ~ ~ oT ~,~ "!rcri, ~ fum: ~<1T W q;) 3ffifa.rn fct;<nTJ<lTt 'it f'lF'r
BlCfl ~ IDU ~ ~ ~ fum: fcnm '41"Ufu if 3RRfa.rn ~ fcf;<n~. " ;!

-. If
(17) ~~~Mifcrq;, ~1llJ-:;;r<R~if ~rUlr<:1ot ~~fcf;RCflRf~t oT~~,~~

C!i\~ fcn ~ ~ ~ fcf;<n~. ~ omIT 1R fcf;;m:~ ~ ~~ 1R ~ '5Ilf~ IDU fcf;;m:fc8iT~. ~
~ ~ fcf;R ~ m ~ ~ ~ CfiRUT~ '5Ilf~ q;) ~ t oT ~ ~ if ~ ~ M ifcrq; 1fiT ~

. ~

II'
:1:l·

_________ -~~--~----- . . 1._.~.~~~
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~ ~~. Cf~ ~ ~ 31cm\ 'H, ~ 'H ~ ctt fuf~ ctt 31cIT'1:T~ ~ CfiW"I'tfcRr~~ m 'tl ~ fficn
~ CfiT,~.~ it mU% ~ it tcm Cfi\¥ if, ~ ~ CfiBf !HII(1Mct>~ it ~~ <:IT~ ~ m, ~
~ if ~~ ~ it '%R <fiB ctt CfTfu9it ~ qq ctt ~'1:T ~'Wm: <:ITWTffi ~ ~ ~~ ~ CfCfi,~ '1ft 'H-qI~C(ct1
m, ~ 'H ~ q;r CfiW~ m:mcr ~ ~ ~. ~ rnffiqy'~ 'lWTNG ~ ~ if "llf{ullf~ct>~ 'H, 'Q:m
~. ~ ~ rnlWn ~ 'lWTNG ~ ~ 'H ~ qtf if ~ ~ ~ ~ 'Cfif.:r;octt W'Alif ~ it cifcrnm~: ..

0'1 ~ if, ~ fctim·~ ~&m ~ ~ ft14 ~fcnR~~ ~.~~ cnRUT~ mf~ CfiT~
~if, '%i~~~CfiT$fu~~~ft14onur~~~~if, ~~~~~~~ft14

~ ~ '1ft fcnR Cfi"{ffi~, ~ ~ 31$r q;r ~ q;f.t it fcnR ~ m~ ~ 3ij~ll(1f1ct> ~ '1ft ctt ~ ~.

8. ~~ictl •.•il; ~ ciT ~ ~:-mCfiR, 31$r &m, ~ ,,1Tftr<jf'q:cf ~ "11"1lfct<'(l'~ ~ ~ ~
11a:rif, ~ ~ ct>I4ct>1.'1IL;'i it ~ W:rr3TI<:IT~ ctt fcnBt .wurr <:IT~ 'H ~ ~ ~ if ~~ict>1 ~ l1RCfiTCfiTCfi'l1
q;f.t q;r ~'1:T Cfi\ ~.

9. ~:-(~) ~ ~ mf~ &m $, ~ it ~ ~ ~ rnffiqy~ 'lWTNG ~ ~.~ ~tT if,
~ ~ it ~ ~ \ifTfu1rcflf<:fl1~ ctt ~ ~ m ~. I if, ~ ~ 1rcflf ctt ~ q:,l ~
~m ~ II if 3ffi ~ qq ctt ~~ ~ft14 ~ III if~ ~ fc!fua ~ if ~ ~~ ~
~. ~ ~ oolWn q;r 'lWTNG ~ ~ ~ m 1f~-1f~ ~ ~~ ~ ~. ,.

(~) CfiW~ <fiB ~ 'fof, ~ mf~ $, U'ffi it t!.f1~-qd ~ fci; ~ 31Rfa:ro't a:r?fcn 3FrrUlWf't am
7.Jfc::31Rfa:ro't m ~ ~ m 31Rfa:rot ~ ~ ~ ~ ~ mf~ &m ~ if ~ fqnlft,c~·j'i ctt ~
cn1 ~"il~ ~&R ~~.

((fA) ~ ~ q;r ~ ~ 'ffisu ~ Cf~ ~ ~~ ~~. 7.Jfc::~ fctim'~ ~ if "mfl ~ fctim
~ ~ 'H ~ t 7:f~ 5<)' ~ 'H, m '-l~-qI~C(Jfqq if ~.~ ~ 7:f~ 6<)' ~ it·mt~ m..

10. ~~wu !.I~llJflctl~IJI:-~f.:r@Rrmf~, ~&m"Jlit~~~~ ~'H~ 31Wi
q;r ~ >IllfUl--cr::f't~ifct>d Cfit1rrfci; ~ 1l~ ~W:rr (~~, ~ "11"1lfd~'i 3ffi a:p:r ~ crrif ~ ~
a:rRa:ruT)aTI~, 1994 (~ 21 ~ 1994) Cf~_ll~ fficn W:rr (~) W:r1, 2002 ~ ~m q;r am ~ aTI~
Cf~ f.l<p:IT~ ~m ~ ~ if ~ mCfiR &m -;;nU ~ ~ ~q;r ~ ~ 't Cf~ '3'il ~ aTI~ ctt '1:TRT6
cn1 '3'i'1:TRT(1) ~ ~m q;r ~ ~ t

11. 4G1...,fd/~j•.•~ •.•~if~:-7.Jfc::~&m ~~~-qcff~~'1:Tif~~~ctt a:rura.-mT
<fiB ~ ~ <liT~ 11~f1f~~ ~, ~ \ifTfu <:IT~ ~ ~ 1rcflf q;r "5Ifaf.lfmq ~ ~ t Wi! ~
«f{ ~ ~ \ifTfu<:IT~ ~ 1rcflfq;r ~ ~ ~~ mBfu if (1fl-l-ifl.'1d~ ~ 3ffi ~~
mBfu ~ ~ ctt ~ ~ -w=rr CfCfi~. ~.

12. 3fI'~Tn)~:- fcr~ ~ mBfu cnl, ~ a:rura.-mTaw:WT~ a:rura:r<:ITfctim ~ &m ctt ~ m, f(1't>If{><1* ~'1:T if ~ ~ ~ fci; ~'1:TR *~ 320 ~ -m (3) ~ ~ ('@) -~ a:r~ aw:WT it ~ <fiB ~m ~8.1T
q;r~~1JGfTt -~ ..

13. ~~m ctlro"'I~~''''ciT~cnf.\'Cfft~:-7.Jfc:: ~f.l<p:IT~~ *~'I:l if CfiW~ ~~'m m~-
~ mCfiR ~ ~ mm:R fcr'lWT<liT~ ~ ~, ~ ~ 'H ~ fClf1~"Cf~3ffi:r11m.

14. f.;rn';r '('IWT~:-1l~ ft:rFcR;rW:rr (~ if a:rRa:ruTCf~ 'fcr;:mur Pd-5l* fcR:<m:ctt -w=rr) W:r1, 1997,
1l~ fufcR;r W:rr (~ ~ a:rT'1:TRq;r f.f~) W:r1, 1998 Cf~ ~ f.l<p:IT~ ~ Wffif a:p:r f.r:r:T am ~, .~ fci;

~ f.r<n:iT~ mt~ ~ ~ il<f; 'fof ~ if Cf~ ~ 0'1 fficn ~ <liT'ffilI, if, ~ ~ f.r:r:T 'ffill m, ~ f.rmf ~
~~: -
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15. mmf.p;pITif~:-~ fficn W:rr3TI'q:cf~ ~ ~ ~ CfiTfC(f1~f~d <fiB~ ~\j~ W:r1, ~ f.r<r:ITif <:f~:-
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I'

, Bhopal, the 11th June 2002 " . 'Iii

No. C-3-18-2001-3-Ek.-In exercise of the powers conferred by the proviso to Article 309 r~ad
with Article 16 and 335 of the Constitution of India, the Govemor of Madhya 'Pradesh, herJby,

, , I

, makes the following rules relating to the determination of the basis for promotion on the puplic
services and posts and relating to reservation in favour of Scheduled Castes and SchedJled
Tribes, namely :- ~:

2. In these rules, unless the context otherwise requires

I

Rules ' I". l
1. Short title and commencement:-(l) These rules may be called the Madhya Prad1esh

Public Services (Promotion) Rules, 2002. I,

,Iii
(2) They shall come into force from the date of their publication in the "Madhya Pradesh

Gazette". ' II

ii,

(i)

(f)

(c)

(e)

(b)

(d)

(g)

(h)

..'Appointing Authority' in relation to a service or post in an establishment means
the authority empowered to make appointment to such service or post; 11

. I
!:

'Backlog' means the reserved vacancies for Sheduled Castes and Sheduled Tribes
in all cases of promotion which have' remained unfilled during the earlier yecJi.or
years due to any reason whatsoever to be filled,up by promotion as a distinet g~oup
in the next year/years; " ill

'Benchmark grade'means a minimum requirement in respect of overall grafting
, in Annual Confidential Reports (ACRs) to qualifY for inclusion in select list for
promotion; J~

, r
'Cadre' means a strength of service or part of the service consisting' of both
temporary and permanent posts and does not include employees engaged~s a
casual labour, workcharged, contingency-paid and daily wager Group of post§ for
which a combined gradation list is separately required to be prepared asl[ per
recruitment rules will constitute a part cadre for this service; ~r
'Commission' means the Madhya Pradesh Public ,Service Commission; ~i!
'Establishment' means any office of the State, Govemment or a local authority or
Statutory authority constituted under any Act of the State for the time being in force,
or a University or a Company, Corporation or a Co-operative Society in whict1.not

~ . - - !!"

less than fifty one percent of the paidup share capital is held by the State,
Government or the institution receiving grant-in-aid or any cash grant from the State
Govemment and includes a work charged or contingency-paid establishment but
does not include the establishment coveted under Article 30 of the Constittftion;

i

'GoveI1:1.I~ent'means Govemment of Madhya Pradesh; :11

'Public Service & posts' means the services and posts in any office of the
establishment; . ill

l

'Reservation' means reservatIon of posts in the services, for the members of
Scheduled Castes and the SCheduleTribeS;,' .!. ' ; ,.,t. '
'Roster' meahs a prescribed register of running account of all clear vacancies to

• II

:lli
I,

~,-~----~~-~-~---'--------------~-------
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be filled up by promotion of public servants belonging" to Scheduled Castes,
Scheduled Tribes and unreserved category as provided in Rule 90f these Rules;

(k) .Schedule' means a Schedule appended to these rules;

(1)- 'Scheduled Castes' means any caste, race or tribe or part of, or group within caste,
race or tribe specified as Scheduled Castes with respect to the State of Madhya
P.radesh under Article 341 of the Constitution;

(m) •Scheduled Tribes' means any tribe or tribal community or part of,-or group within
such tribe or tribal community specifid as Scheduled Tribes with respect to the State
of Madhya Pradesh under Article 342 of the Constitution;

(n) •Select list' means a list of such public servants who are adjudged suitable to the
next pay scale or the higher -grade of the post as provided -in the respective
Recruitment Rules;

(0) •Service' means a service of group of posts in connection with the affairs of the
State other than the Indian Administrative Service, Indian Police Service and Indian
Forest Service Organised and designated as such l?Y Government;

(p) 'State' means State of Madhya Pradesh;

(q) .Year' means the period commencing from the 1st day of January and ending on
31st day of December;

3. Scope and application:-Without prejudice to the generality of the provisions contained
in the Madhya Pradesh CivilServices (GeneralConditions ofService)Rules, 1961 and notwithstanding
anything contained in any Service Rules, these rules shall apply to the establishment as defined
in these rules, but shall not apply to the employments specified in clauses (1), (3)and (5)ofSection
3 of the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (Nd.21 of 1994)." "

4. Determination of basis for promotion:-(1) Promotion from class IVto higher pay scale
of class IV, class IVto class- III, class III to higher pay scale of class III, class III to class II, class
II to higher pay scale of class II and class'II to class I posts shall be made on the basis of "seniority
subject to fitness". -

(2) Promotion from class I to higher pay -scale of class I posts shall be made on the basis
of "merit-cum-seniority".

5.' Reservation in promotion:-Reservation in -promotion in all classes of posts/services
for the Public servants belonging to the Scheduled Castes and the Scheduled Tribes shall be
as under :--

, I

For Scheduled Castes
(1)

16 percent

For Scheduled Tribes
(2)

20 percent

6. Promotion-on the basis of seniority subject to fitliess:-(1)In such cases where the
promotion is to be made on the basis of' seniority subject to fitness; there shall be no zone of
consideration for all categories ...

'; 'i ~;
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(2) The' names of only such public servant shall be considered for promotion, who ha~e
completed the perscribed qualifying service in their feeder cadre/part of the service/pay scale Of
post according to the Recruitment Rules. It is, however, riot necessary to consider all the names
of public servant who have completed the prescribed minimum length of service but only such
number of cases of public servant shall be considered according to the. seniority which shall be
sufficient to cover the number of existing and anticipated vacancies due to retirement during the
year under each category. In addition to this, with a view of inclusion, in the select list, the names
of two public servant or 25 percent of the number of the public servant included in seleh
list whichever is more, the names of the required number of the public serVant shall be considerdd
for each category to fill up the unforeseen vacancies occuring during the course of t14e

~~~ .. ~

Explanation:-Manner of computation for eligibility for promotion:-Period of qualifyirig
service on 1st Janua:ry of the relevant year in which Departmental Promotion
Committee is convened shall be counted from the calender year in which the publ~c
servant has joined the feeding cadre/part of the service/pay scale of the post and
not from the date of joining of the cadre/part of the service/pay scale of post.:

(3) The number ofvacancies for promotion during the course ofthe year Le. from 1st JanuJy
to 31st December shall be worked out after taking into account the existing and anticipatcld
vacancies on account of retirement, and promotions to higher cadres/part of the service/highbr
pay scale of posts. Vacancies arising out of deputation for periods exceeding one year shall alJo,I

be taken into account. The number of vacancies to be reserved for public servants belonging to
Scheduled Castes and Scheduled Tribes shall be worked out on the basis of the roster which Is
required to· be maintained in accordance with the provisions of rule 9 of these rules.

(4) The meeting of the Departmental Promotion Committee shall be held every year. It shall
consider the suitability of the public servants for promotion separately with reference to the vacancies
of each year starting with the earliest year onwards. The Departmental Promotion Committee shall
consider the suitability of the public servants for promotion to fill up the unfilled vacancies of tfue
earlier year or years separately and prepare the select list for the relevant year accordingly, Thereaftfr
the Departmental Promotion Committee shall consider the suitability of the public servants fbr
promotion to fill up the existing and anticipated vacancies of the current year. II

(5) The Departmental Promotion Committee shall assess the suitability of the public servan,ts
for promotion on the basis of their service record and with particular reference to the AnnuiaJ
Confidential Reports (ACRs)for 5 preceding years. However, in cases where the required qualifyim.g
service is more than 5 years, the Departmental Promotion Committee shall see the record with
particular reference to the ACRs for the years equal to the required qualifying service. ,i

(6) When one or more ACRs are not available for any reason for the relevant period, ti:le
Departmental Promotion Committee shall consider the ACRs of the years preceding the peri~d
in question. __ .... - 'II'

(7) For filling up the posts by this method, -the Departmental Promotion Committee shc!lll
consider the case of each public servants separately on the basis of his own merit, that is to say,-
that there shall be no need to make a comparative assessment of the merits of public servax).t.
The Departmental Promotion Committee shall consider the records of each· public servant
separately and shall categorise them as 'fit' or 'not fit'. i

(8) Separate select lists shall be prepared for the public servants of unreserved catego&,
•• ~I

Scheduled Castes and Scheduled Tribes category in which the names of such number of public_ .. t
servants belonging to unreserved category, Scheduled Castes and Scheduled Tribes category sh~ll
be included which is equal to the number of posts reserved for each of these categories. In additi6n
to this, names of two public servants or twenty five percent of the number public servants included

._.=--~- ~-------------_._--- --------
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in the select list whichever is more, will also be included in the select list of each category as
prescribed in sub rule (2).

(9) The names of public servants included in each list shall be arranged in the same order
of their seniority as they existed in the cadre/part of the service/pay scale of post from which
promotion is to be made.

(10) The promotion ofpublic servants shall be made from these separate select lists according
to their seniority in the feeder cadre/part of the service/pay scale of post and according to the

- prescribed order shown in the roster ..

!. (11) In order to determine the inter-se-seniority of the public servants belonging to the three
categories in the cadre/part of the service/pay scale of post to which promotion is to be made,
a combined select list of the above three categories of public servants ~hall be prepared in the
same order in which their names appear in the seniority list of the cadre/part of the service/pay
scale of post from which the promotion is being made.

(12) The names of public servants promoted on the basis of above combined select list shall
.be placed enblock below the name of last public servant promoted on the basis of the immediately
preceding year's combined select list ..

(13) The reserved posts which remain unfilled due to non-availability of suitable pubilc
servants of the category for which the post is reserved despite consideration of the names of all
public servants eligible for consideration as per the Recruitment Rules shall be carried forward,
that is to say, shall be kept vacant until the suitable public servants belonging to that reserved
category is available. In no circumstances any vacancy of reserved category shall be filled-up by
promotion from the public servant belonging to any other category.

(14) Wherever the reserved vacancies forScheduled Castes and Scheduled Tribes in all cases
of promotion have remained unfilled in the earlier year or years, the backlog and/ or carried forward
vacancies would be treated asa separate and distinct group and will not be considered together
with the reserved vacancies of the year in which they are being filled up for determining the ceiling
of fifty percent reservation on total number of vacancies of that year. In other words, the ceiling
of fiftypercent on fillingup of reserved vacancies would apply only on the reserved vacancies which
arise in the current year and the backlog/carried forward reserved vacancies for Scheduled Castes
or Scheduled Tribes of earlier year or years would be treated as a separate and distinct group
and would not be subject to ceiling of fifty percent :

Provided that the appointiJ)g authority. shall convene a special meeting of Departmental
promotion Committee within six months to fill up backlog vacancies and if such vacancies still
remain unfilled, they shall not be de-reserved iil any manner for filling up by the public servants
not belonging to the category for whom the post or posts are reserved.

(15) When a public servant, whose name is included in the select list wants to refuse
promotion, he may make a written request that he may not be promoted. Such request shall be
considered by the Appointing Authority taking relevant aspects into consideration. If the reasons
adduced for-refu~al ofpromotion are acceptable to the Appointing Authority, the next public servant
in the select list may b~ promoted. However, since it may not be administratively possible or
desirable to offer appointment to the public servaJ)ts who initially refused -promotion, on every
occasion on which a vacancy arises during the period of validity of the panel, no fresh offer of

. appointment on promotion shall be made in such cases for a period of one year from the date -
of refusal of first promotion or till a next vacancy arises, whichever is letter. On the eventual
promotion to the higher cadre/part of the service/pay scale of post, such public servant shall lose
seniority vis-a-vis his juniors promoted in the preceding year to the higher cadre/part of the
service/pay scale of post.
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In cases where the reasons adduced by the public servant for his refusal for promotion lre
not acceptable to the Appo!nting Authority then he shall enforce the promotion on the pu1!!lic
servant and in case the public servant still refuses to be promoted, then, even disciplinary action
may be taken against him for refusing to obey his order. Ii.

7. Promotion on the basis of merit-cum-seniority:-(I) Where promotion are to be m4de
on the basis of merit- cum-seniority, the zone of consideration, that is the number ofpublic servaJts
to be considered for promotion out of those eligible public servants in the feeder cadre/partli·of
the service/pay scale of post shall be as under :- 'II

".,

'"

Ii
ii,
i,

I!

II

'11

Ii'
iI

. II

II

It
" " , ~

The formula for the further calculation shall be that the "4" be added to the double the humber
of anticipated vacancies. - 1,1'

1\

, (2) Where adequate number of public servants belonging to Scheduled Castes and Schedul~,d
Tribes are not available within the zone of consideration as mentioned above, then the zone 0f..... +

consideration may be eI1larged to seven times the number of vacancies and the names of only
such public servants belonging to Scheduled Castes and Scheduled Tribes who are in the enlarge~
zone of consideration shall be considered for filling up the reserved posts. Ii

(3) The names of .only such public servants shall be considered for promotion who haJe
completed the requisite number of years of service in the feeder cadre/part of the service/pay scal~
of post according to the Recruitment Rules for pr'omotion and who are within the zone 6f'I
consideration. In addition to this, in view of inclusion, .in the select list, the names of two publi'c
servants or 25 percent of the number' of the public servants included in select list whichever ib
more, the names of the required number of the public servants who are in the zone of consideratioh,I

shall be considered for each category to fill up the unforeseen vacancies occliring during the course
"

of the aforesaid period.

No. of vacancies to be filled
during the year

(1)

1

2

3
4

5

6

No. of persons to be
Considered

(2)

5

8
10

12

14

16

__ ~.~n __ • __ ---------------------------

Explanation:--:-Manner of computation for eligibility for promotion:-Period of qualifying
service on 1st January of the relevant year in which Departmental Promotiom
Committee/Screening Committee is convened shall be counted from the calende}
year in which the public servant has joined the feeding cadre/part of the service!,

pay scale of the post and not from the date ofjoining of the cadre/part of the servicel
pay scale of post. , II

(4) The number of vaca~cies for promotion during the course of the year Le. from 1st Januar)!.
to 31st December shall be worked out after taking into ac_count the existing and anticipated
vacancies on account of retirement and promotions to higher cadres/part of service/higher pay:
scale of posts. Vacancies arising out of deputation for periods exceeding one year shall also bJ
taken into account. The number of vacancies to be reserved for public servants belonging td
Scheduled Castes and Scheduled Tribes shall be worKed out on the basis of the roster which i$
required to be maintained in accordance with the provis~ons of rule 9 of these rules. II·

II

II

II
'I______ . ~L
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(5) The meeting of the Departmental Promotion/Screening Committee shall be held everyye-ar.
It shall consider the suitability of the public servant for promotion separately with reference to
the vacancies of each previous year startIng with the earliest year onwards. The Departmental
Promotion Committee/Screening Committee shall consider, the suitability of the public servants
for promotion to fill up the unfilled vacancies of the-earlier year or years separately and prepare
the select list for the relevant year accordingly. Thereafter the Departmental Promotion Committee/
Screening Committee shall consider the suitability of the public servants for promotion to fill up
the existing and anticipated vacancies of the current-year. -

(6) The Departinental Promotion/Screening Committee shall assess the suitability of the
public servants for promotion on the basis of their service record and with particular reference
to the Annual Confidential Reports (ACRs)for 5 preceding years. However, in cases where the
required qualifYingservice is more than 5 years, the Departmental Promotion/Screening Committee
shall see the record with particular reference to the ACRs for the years equal to the required
qualifYing service.

(7) When one or more ACRs are not available for any reason' for the relevant period, the
Departmental-Promotion/Screening Committee shall consider the ACRs of the years preceding the
period in question ..

(8) For the eligibility for promotion from class I to higher pay scale of class I posts, the
benchmark grade shall be "Very:Good".

(9) The Departmental Promotion/Screening, Committee shall make. a relative/comparative
assessment of the merits of public servants who are within the zone of consideration arid make
an overall grading of the public servants merit on the basis of their service records and place them
in the categories as "Outstanding", "Very-Good","Good", "Average"and "Poor"as the case may be,
However, only those public servants who are graded as "Very-Good"an above will be included in
the select list, by placing the public servants graded as "Outstanding" on top followed by those
graded as "Very-Good",subject to availability of vacancies, with the public servants with the same
grading maintaining their'inter-se-seniority in the feeder cadre/part of the service/pay scales
of post. -

(10) Separate select lists shall be prepared for the public servants of unreserved category,
Scheduled Castes and Scheduled Tribes, category in which the names of such number of public
servants belonging -tounreserved category, Scheduled Castes and Scheduled Tribes category shall
be included which is equal to the number of posts reserved for each of these categories. In addition
to this, names of two public servants or twenty five per~erit of the number of public servants
included in the select list whichever is more; will also be included in the select list of each category
as prescribed in sub-rule (3).

(11) The promotion to the higher cadre/part of the service/pay scale of post shall be made
from these select lists according to the names appear in the said select lists and according to the
prescribed order shown in the roster. Reserved Pc;>stsshall be filled up only by the public servants
belonging to the same class for which the posts reserved. '

(12) In order to determine the inter-se-seniority of the public servants belonging to the three
categories in the cadre/part orthe service/pay scale of post to which the promotion is to b~ made,
a combined select list of the above three categories of public servants shall be prepared according
to the order of merit determined by the Departmental Promotion/Screening Committee.

(13) The names of public servants promoted on the basis of above combined select list shall
be placed enblock below the name of last public servant promoted on the basis of the immediately
preceding year's combined select list.

(14) Where sufficient numper of public s~rvants with the required benchmark grade are not

..
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available within the zone of consideration, public servants with the required benchmark will ~e
placed on the panel and for the unfilled vacancies, the appointing authority, shall hold a fre~h
meeting of the Departmental promotion/Screening Committee by considering the required numb&r .
of public servants beyond the original zone of consideration. I

(15) The reserved post which remains unfilled due to non-availability of suitable pub he
servants of the category for which the post is reserved despite consideration of the names of clUl
public servants eligible for consideration as per the Recruitment Rules, shall be carried forwart
that is to say, shall be kept vacant until the suitable public servant belonging to that reserv~b .
ca~ego?" is available. In no circumstances .any vacancy of reserved category shall be filled-up ~r'
promotIOn from the public servant belongmg to any. other category .. Ii

(16) Wherever the reserved vacancies for Scheduled Castes and Scheduled Tribes in all cases
,:

of promotion have remained unfilled in the earlier year or years, the backlog and/ or carried forward
,-

vacancies would be treated as a separate and distinct group and will not be considered togeth¢r
, with the reserved vacancies of the year in which they are being filled up for determining the ceilirig

of fifty percent reservation on total number of vacancies of that year. In other words, the ceilin'g
of fifty percent on filling up of reserved vacancies would apply on the reserved vacancies whibp
arise in the current year and the backlog/ carried forward reserved vacancies for Scheduled Castes
or Scheduled Tribes of earlier year or years would be tr~ated as a separate and distinct groulp
and would not be subject to ceiling of fifty percent :

Provided that' the appointing authority shall convene a special meeting of Department~l
Promotion Committee/Screening 'Committee within six months to fill up backlog vacanci~s and

,I
if such vacancies still remain unfilled, they shall not be de-reserved in any manner for filling up
by the public servants not belonging to the category for whom the post or posts are reserved.

I

'. (17) when a public servant" whose name is included in the select list, wants to refuJe
promotion, he may make a written request that he may not be promoted. Such request shall de
considered by the Appointing Authority taking relevant aspects into consideration. If the reasods
adduced for refusal ofprbmotion are acceptable to the Appointing Authority, the next public servaJt
in the select list may be prompted. However, since it may not be administratively possible Jr.
deSirable to offer appointment to the public servants who initially refused promotion, on eveI{y
occasion on which a vacancy arises during the period of validity of the panel, no fresh offer M
appointment on proInotion shall be made in such cases for a period of one year from the dale .
of refusal of first promotion or till a, next vacancy arises, whichever is later. On the eventuAl
promotion to the higher cadre/part of the service/pay scale of post, such public servant shallloJe
seniority vis-a-vis his juniors promoted in the preceding year to the higher cadre/part of the
service/pay scale of post; .

In cases where the r~asons adduced by the public servant for his refusal for promotion a~e
not acceptable to the Appointing Authority then he shall enforce the promotion on the publ~c
servant and in case the public servant still refuses to be promoted, then even disciplinary action
may be taken against him for refusing to obey his o~der.

8. Lowering the standards of evaluation:- The Government, may by order, make provisi0I:1!s
in favour of the public servants of the Scheduled Castes and the Scheduled Tribes for lowering
the standards of evaluation in the matter of promotion to any class or classes of services or P06~S
in connection with the affairs of the State. - , !I

9. Roster:-(i) There shall be ,maintained rosters invariably by every appointing authori~
I

" -----'---------~--~-~--"-_._-----------------_._---
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in the prescribed forms as shown in Schedule-I for bacKlogvacancies ofScheduled Castes category
and in schedule-II for the backlog vacancies of Scheduled 'Tribes category and in Schedule-III' of
the existing vacancies of the relevant year appended to these rules in respect of cadre/part of the
service/pay scale of post to be filled up by .proIl}otion.The rosters shall be maintained separately
for each '.such cadre/part of the service/pay scale of post.

(ii) Before making any promotion, the appointing authority shalL ascertain invariably from
the roster whether the vacancy is' reserved or unreserved and if is reserved, for whom it is so
reserved. Immediately after a promotion, the partieqlars thereof shall be entered in the roster and
signed by the appointing authority.

(Hi)The roster is a running account from Year to year and shall be maintai~ed accordingly.
Ifpromotion in a particular year stops at a particular point of cycle, say, at the 5th point, promotion
in the subsequent year shall begin at the next point, that is, at the 6th point.

10. Certification by the Appointing Authority:-Every appointing authority shall endorse
on the promotion order to be used by hin:, a certificate to the effect that he has complied with
the provisions of the Madhya Pradesh Lok Seva (Allusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the Madhya,
Pradesh Public Service (Promotion) Rules, 2002 and the instructions issued in the light of the
provisions of the said Act and Rules by the State Government and that he has full cognizance
of the provisions of sub-section (l)of Section 6 of the said Act.

11. Representation in Promotion/Screen.ng Committee:-If the nominated members other
than the member presiding the promotion/ secreening Committee in respect of the posts to be filled
up by promotion do not represent the category of Scheduled Castes or Scheduled Tribes, then
o~e member belonging to Scheduled Castes or Scheduled Tribes category of the same status shall
be included in the promotion/screening committee and the number of members of promotion/
screening committee shall be extended to that limit.

, 12. Consultation with the Commission:- The recommendation ofthe Departmental Promotion
Committee presided over by the Chairman or a member of the Commission shall be deemed to
be compliance of the requirement of consultation with the Commission under sub-clause (b) of
clause (3) of Article 320 of the Constitution.

13. Power to remove the difficultles relating to inte:rpretation:-If any difficulty arises
relating to the enforcement of these rules, it shall be referred to the State Government in the General
Administration Department whose decision thereon shall be final.

14. Repeal andSaving:-The Madhya Pradesh Civil Services (Reservation in Promotion and
Limits on the Extent of Zone of Consideration) Rules, 1997, the Madhya Pradesh Civil Services
(Determination of the Basis for Promotion) Rules, 1998 and all other rules and instructions
corresponding to these Rules enforce immediately before the commencement of these Rules and '
which applies to such public servants to whom these Rules shall apply are hereby repealed :,

Provided that any order made or action taken under the Rules and instructions so repealed
shall be deemed to have been made Of taken under the corresponding provi~ions of these Rules.

15.AmendJllent in the Recruitment Rules:-All rules regulating the recruitment to the State
Public Services and the posts shall be deemed to have amended to the extent as provided in
these rules.



(1) Name of the Office :- .

(2) Name of the cadre/part of the
Service/pay scale of post :- ..
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SCHEDULE-, I
(See Rule 9)

ROSTER FOR BACKLOG VACANCIES OF THE SCHEDULED CASTES

"Initial of the
appointiJg ,
, , I
authority

'I
I:

11,1(7)

~II,
"

!I
I'

II'
I;

!I

ir

II'

II

_____ JL.__------~---_......•••._------------~-~-

ROSTER FOR BACKLOG VACANCIES OF THE' SCHEDULED TRIBES

Year

(1)

Year

(1)

Total number Number of Names of public Number and
of backlog the Roster servants belonging date of-

vacancies of points which to Scheduled Castes promotion
the year could not be promoted against order

filled backlog vacancies
(2) (3) (4) (5)

SCHEDULE-II
(See Rule ,9)

(1) Name of the Office :- .

(2) Name of the cadre/part of the
Service/pay scale of post :-' ..

Total number Number of Names of public Number and
of backlog the Roster servants belonging date of

vacancies of points which to Scheduled Tribes promotion
the year could not be promoted against order

filled backlog vacancies
(2) (3) (4) (5)

Date of
joining

(6)

Date of
joining

(6)

Initial of th~
'I. appointing:

authority ill

il
(7)
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SCHEDULE-III
(See Rule 9)

MODELROSTER FOR THE.POSTS TO BE FILLEDBY PROMOTION

For class I and class II, class III and class IV cadres/posts

Name of the Office :- .

Name of the cadre/part of the Service/pay scale of post :-.

RESERVATION

494 (19)

Scheduled Caste : 16 percent
Scheduled Tribe: 20 percent

(1) (2) (3)

1. Unreserved
2. Unreserved
3. Scheduled Tribe
4. Unreserved
5. Unreserved
6. Scheduled Caste
7. Unreserved
8. . Unreserved
9. Scheduled Tribe

10. Unreserved
11. Unreserved
12. Scheduled Caste
13. Unreserved
14. Scheduled Tribe
15. Unreserved
16. Unreserved
17. Scheduled Caste
18. Unreserved
19. Unreserved
20. Scheduled Tribe
21. Unreserved
22. Unreserved
23. Scheduled Caste
24. Unreserved
25. Scheduled Tribe
26. Unreserved

Roster
Point

Unreserved/
Reserved

Year of
carry

forward
or to be
filled up

Name of
Govt. Ser-
vant by
whom

the post
is filled
up and
caste

(4)

Whether .
he is of
reserved
category

(5)

No. &
date of
order

(6)

Signature Remarks
of

appointing
authority

(7) (8)



,
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Roster Unreserved/ Year of Name of Whether " No. & Signature Remarl\:s ~
Point Reserved carry Govt. Ser- he is of date of of

forward vant by reserved order appointing
or to be whom category authority
filled up the post

is filled
up and
caste

(1) (2) (3) (4) (5) (6) (7) (8),
!

27. Unreserved
28. Scheduled Tribe
29. Unreserved
30. Unreserved
31. Scheduled Caste
32. Unreserved
33. Unreserved

,I

34. Scheduled Tribe
35. Unreserved
36. Unreserved
37. Scheduled Caste
38. Unreserved
39. Scheduled Tribe
40. Unreserved-
41. Unreserved
42. Scheduled Caste
43. Unreserved
44. Unreserved
45. Scheduled Tribe

1.46. Unreserved
47. Unreserved
48. Scheduled Caste
49. Unreserved
50. Scheduled Tribe
51. Unreserved
52. Unreserved
53. Scheduled Tribe
54. Unreserved
55. Unreserved
56. Scheduled Caste
57. Unreserved
58. Unreserved
59. Scheduled· Tribe
60. Unreserved
61. Unreserved
62. Scheduled Caste
63.. Unreserved
64. Scheduled Tribe
65. Unreserved
66. Unreserved
67. Scheduled Caste

l
--.- ,,-_ .. J~--~ .---.-
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(1) (2) (3)

~
68 . Unreserved
69. Unreserved
70. Scheduled Tribe
71. Unreserved
72., Unreserved
73. Scheduled Caste
74. Unreserved
75. Scheduled Tribe
76. Unreserved
77. Unreserved
78. Scheduled Tribe
79. Unreserved
80. Unreserved
81. Scheduled Caste
82. Unreserved
83. Unreserved
84 . Scheduled Tribe
85. .Unreserved
86. Unreserved
87. Scheduled Caste
88. Unreserved

;89. Scheduled Tribe
90. Unreserved
91. Unreserved
92. Scheduled Caste
93. Unreserved
94. Unreserved
95. Scheduled Tribe
96. Unreserved
97. Unreserved
98. Scheduled Caste
99. Unreserved

100. Scheduled Tribe

Roster
Point

Unreserved/
Reserved

Year of
caDy

forward
or to be
filled up

Name of
Govt. Ser-
vant by
whom

the post
is filled
up and .
caste

(4)

Whether
he is of
reserved
category

(5)

No. &
date of
order

(6)

Signature Remarks
of

appointing
authority

(7) (8)

.'

By order and in the name of the Governor of Madhya Pradesh,
M. K. VERMA, Addl. Secy.
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